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General (ARNG) 
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MG Scott C. Black 
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Commanding General     
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Center and School 
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Chief Judge, U.S. 

Army Court of Criminal 
Appeals (IMA) 
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Assistant Judge             

Advocate General             
for Military Law and            
Operations (IMA) 

“We must develop JAG Corps Pentathletes; our 
personnel must all be warriors, diplomats, legal 

experts, strategic counselors, and cultural         
experts.”  — MG Scott Black 

BG Malinda E. Dunn 
Assistant Judge            

Advocate General for 
Military Law and  

Operations 

Ms. Diane Nugent  
Director, Civilian 
Personnel, Labor 
and Employment 

Law  
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♦ JAG Corps Focus Areas 
• Global War on Terrorism (GWOT)     4 

• Transformation         5 

• AA/RC Integration         6 

• Personnel          7 

• Core Competencies        8 

• Joint and Expeditionary Environment    9 
♦ The Way Forward                  10 

  T A B L E  O F  C O N T E N T S  

“There are no secrets to success.  It is the result of 
preparation, hard work, and learning from failure.” 

General Colin Powell 
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   G L O B A L  W A R  O N  T E R R O R I S M  

GOALS 

• Remain focused on victory. 

• Honor our Nation’s commitment to discipline, values, and 
the Law of War. 

• Provide world-class legal support and services. 

• Provide JAG Corps Soldiers who are superbly trained as 
warriors, leaders, and technical experts. 

• Sustain our operations and personnel for the long war. 

GWOT is the Army’s focus and will therefore 
remain the JAG Corps’ focus. 
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T R A N S F O R M A T I O N  

GOALS 

• Display the flexibility that is required for wartime success. 

• Enhance legal capabilities in the modular force. 

• Design legal force structure that meets the needs of the 
Army, its Soldiers, and their Families. 

• Create a USAR Legal Command, and refine the 
structure of Legal Support Organizations. 

• Redesign and implement a distributed learning program 
to augment legal training and education. 

Embrace transformational change to fully support the 
expeditionary Army and the Joint Force. 
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 A A / R C  I N T E G R A T I O N  

GOALS 

• Ensure compatibility between Active Army (AA) and     
Reserve Component (RC) legal capabilities. 

• Balance the tension between RC recruiting and training 
requirements. 

• Increase training with RC and AA personnel, and fully      
integrate RC and AA legal offices. 

• Leverage RC expertise to enhance Total Army legal      
capabilities. 

• Align RC personnel strength more closely with JAG 
Corps authorizations. 

Fully integrate Active, Guard, and Reserve personnel into a 
seamless JAG Corps. 
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P E R S O N N E L  

GOALS 
• Take care of our Soldiers and civilians by providing them 

leadership, skills, and the opportunities they need to  
succeed. 

• Recruit the best through a fully integrated and resourced 
recruiting strategy. 

• Retain the best through focused incentives and effective 
personnel policies. 

• Implement a Career Management Program for our        
civilian attorneys. 

• Provide more stability and predictability for Soldiers 
and their Families. 

A dynamic and unified JAG Corps Team that effectively 
leverages the talents of all its members. 
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C O R E  C O M P E T E N C I E S  

GOALS 

• As an essential component of command and control,   
deliver effective, full-spectrum legal support and         
services. 

• Ensure that Military Justice practitioners adhere to the 
highest standards of professional excellence, and        
promote discipline and fairness. 

• Refine doctrine and training, and provide the expertise 
necessary to support stability and other military            
operations around the globe. 

• Expand training and expertise in contract and fiscal law. 

Our six core legal disciplines are Military Justice, International and 
Operational Law, Administrative and Civil Law, Contract and Fiscal Law, 

Legal Assistance, and Claims.   
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   J O I N T  A N D  E X P E D I T I O N A R Y     
E N V I R O N M E N T  

GOALS 

• Enhance the cultural mindset within the JAG Corps that 
supports Joint, Interagency, Multinational, and               
Expeditionary capabilities. 

• Increase Joint, Interagency, and Multinational training  
opportunities. 

• Ensure that each Division and Corps OSJA is fully 
trained to transition into a Joint Task Force (JTF) OSJA. 

• Ensure that Legal Support Organizations and similar 
units are trained to augment JTF OSJAs. 

“We must make Jointness a natural condition for 
everything we do.” 

—Army Strategic Planning Guidance 
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    T h e  W a y  F o r w a r d  

The Judge Advocate General has designated The Judge 
Advocate General’s Legal Center and School (TJAGLCS) 
as the proponent for this Strategic Plan, in conjunction with 
the Personnel, Plans, and Training Office (PP&TO). 
 
• TJAGLCS will track supporting initiatives for each of the 

Plan’s goals.  

• The JAG Corps leadership will receive an annual update 
on the status of the initiatives and, as necessary, will 
convene the Corps’ senior leaders at a Strategic          
Planning Conference to update the Plan. 
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    T H E  J A G  C O R P S             
S T R A T E G I C  P L A N  

• Updates on the Strategic Plan will be posted on         
JAGCNET at https://www.jagcnet.army.mil, JAG Corps 
Leadership link. 

• Submit your ideas and comments on the Strategic Plan 
via email to:  ALCS-CD@hqda.army.mil. 

• Download the companion mini-poster for display in your 
office at https://www.jagcnet.army.mil/leadership, JAG 
Corps Leadership link. 
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JAG Corps History 
 

The JAG Corps is America’s oldest, largest, and most 
prestigious law firm.  Established by General George 
Washington in 1775, we have grown to approximately 

10,000 personnel (including the Active Army, US 
Army Reserve, National Guard, and Civilian Corps). 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


